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Gamma makes slides with the new
Nano-Banana. More on slide 7.
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Choose the size of your slides and
number of card.

Generate
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Prompt it like ChatGPT

This is the prompt | shared to create
slides on DISC. Feel free to steal it.

PROMPT

Create a slide deck titled "Mastering the DISC Personality Model.” - Audience: people-managers, HR partners, and team leads who
want to strengthen communication and collaboration. - Tone & style: practical, upbeat, visually colourful (use the four DISC colours),
plenty of white space, 1-2 clean icons or graphics per slide. - Length: 9-11 cards. - Structure (one card per bullet unless noted):

1. Title card - deck title + engaging subtitle (e.g., “Speaking the universal language of behaviour”).
Introduction - why personality insights matter for modern teams; one quick stat on ROl of effective communication.
3. Whatis DISC? - brief history, quadrant overview, and key benefits.
. D -Dominance - traits (direct, decisive), motivators, typical fears; 3 interaction tips.
| = Influence - traits (enthusiastic, persuasive), motivators, typical fears; 3 interaction tips.
. S - Steadiness - traits (supportive, consistent), motivators, typical fears; 3 interaction tips.

C - Conscientiousness - traits (analytic, precise), motivators, typical fears; 3 interaction tips.

. Applying DISC in the Workplace - scenarios: feedback, conflict, meetings; do’s & don'ts.

Key Takeaways - bullet recap of the four styles and how to flex communication.
] . Thank You / Q&A - invite questions; footer with contact info. - Keep bullet lists = 6 items; use bold for key words. + Sprinkle in one
memorable quote about human behaviour]

GENERATE

Continue to prompt editor -

T T

Il TV o

AT R B I
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Build the slides outline

Add every information in the box
that you wish to have in your slides.

Prompt editor

Settings @ Content
Text content = Freeform {5 Card-by-card

Text content
Create a slide deck titled “Understanding People: The DISC Personality

Model.” « Audience: new managers, team leads, and HR professionals who
want to communicate more effectively. - Tone & style: practical, upbeat,
visually colourful (use the four DISC colours), plenty of white space, 1-2
icons or images per slide. - Length: 10 cards. - Structure (one card per
bullet):

4+ Generate + Condense & Preserve

Amount of text

Minimal Concise
1. |Tit|e card - deck title + subtitle (“The universal language of
behaviour”).

What is DISC? - summary that it groups behaviour into four styles and
is used worldwide.

Detailed Extensive

Write for... . The DISC Quadrant — graphic or simple quadrant chart showing D, |, S,

C at the four poles.
Early-career professionals and students who want
to level up their presentation skills (American
English) P fears & motivators.

D - Dominance - keywords: direct, decisive, goal-focused; typical

Tone | - Influence — keywords: inspiring, social, persuasive; typical fears &

motivators.
Confident, upbeat, lightly conversational — clear,

jargon-free, with concise bullets and ample white . .
space (American English) 4 typical fears & motivators.

C - Conscientiousness - keywords: careful, analytical, accurate;
typical fears & motivators.

S - Steadiness - keywords: supportive, consistent, team-oriented;

Output language

Englishi(l1S) . Applying DISC at Work - tips for tailoring communication to each style

(D = be brief, | = be upbeat, S = provide stability, C = give data).
Visuals . Key Takeaways - bullet recap of the four styles and why diversity of
styles strengthens teams.

Theme @ View more . Bibliography / Q&A - cite source PDF and invite questions. - Keep
Use one of our popular themes below or view more bullet lists = 6 items; use bold for key terms. - Include one vibrant
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Scroll down to choose nano banana
pro for Al images. It's free to use.
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Select a theme or build a custom
one with your own brand kit.

Theme @ View more

Use one of our popular themes below or view more

Title

Body & link

Keepsake Vortex

Title

Body & link

Bonan Hale Spectrum Icebreaker




Add links, change pictures, edit text,
generate Al images, select your style.

Media D
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The DISC Model

Discover the powerful framework that
unlocks the secrets of human behavior and
transforms how we connect, communicate,

and collaborate.
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Enhance prompt %%

)l

The Origin of DISC: A Psychology & P
Breakthrough g = .

~. _~ A Revolutionary Discovery

LS

Use theme style (D View theme

Aspect ratio Image count Model
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It's free. Download or share a link of
your slides or present it on Gamma.

¢ Theme @ Share +
This gamma is viewable by anyone wi

(¥ Share Uplevel your LinkedIr with Al

2+ Collaborate ® Share &, Export </> | mbed Publish to site...

Download a static copy of your gamma to share with others

All cards ~
Export to PDF
@ Export to PowerPoint

Export to Google Slides New

[ia] ExportasPNGs

or you can post directly to ...
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Mohammad Tawfik

Understanding People:
The DISC Model

Discover the powerful framework that unlocks the secrets of
human behavior and transforms how we connect, communicate,
and collaborate.

Herstanding this

Practical Uses of DISC Assessments

How DISC Explains
Behavior in Real Life

Dominant Types in Action

Thrive on challenges, competitive environments, and
opportunities to take charge. They make quick, decisive
maoves and aren't afraid to tackle difficult problems head-on.

Personal Development

Identify your natural strengths
and growth opportunities.
Understand why you react
certain ways and how to
leverage your unique style.

Career Guidance

Align your role with personality
preferences. Find careers where
your natural tendencies become
competitive advantages.

Hiring & Coaching

Match candidates to roles based
on behavioral fit. Tailor coaching
and leadership approaches to
individual styles for maximum
impact.

Influencers at Their Best

Excel in social settings, networking events, and motivating
teams. They build connections effortlessly and create
enthusiasm that inspires others 1o take action.

Steady Personalities' Strength

Provide stability, empathy, and consistency in teams.
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collaborate.

Understanding People:
The DISC Model

Discover the powerful framework that unlocks the secrets of human
behavior and transforms how we connect, communicate, and

The Origin of DISC: A Psychology
Breakthrough




Found this

Repost it
to help one person In
your network.




